WOMEN’S COLLEGE HOSPITAL – TIER 2 CANADA RESEARCH CHAIR –
INTERNAL COMPETITION
The Women’s College Research Institute (WCRI) at Women’s College Hospital (WCH) invites applications for nomination
to a Canada Research Chair, Tier 2. Applicants must hold an appointment with WCRI in order to be eligible, and must
not hold another Chair of equivalent or near-equivalent standing upon time of the CRC’s commencement.
Tier 2 Chairs are for emerging researchers and the successful nominee should be within ten (10) years of receiving their
highest degree. To meet the criteria of the program, nominees must be excellent, emerging world-class researchers
who have demonstrated particular research creativity; have demonstrated the potential to achieve international
recognition in their fields in the next five to ten years; as chairholders, have the potential to attract, develop, and retain
excellent trainees and researchers; and be proposing an original, innovative research program of high quality.
Applicants who are more than 10 years from having earned their highest degree (and where career breaks exist, such as
maternity, parental or extended sick leave, clinical training, etc.) may have their eligibility for a Tier 2 chair assessed
through the program’s Tier 2 justification process.
Applications should include:




A complete academic curriculum vitae.
A two-page research proposal highlighting major themes of research to be completed over the next five years.
If you are more than 10 years from having earned your highest degree, an explanation of why you feel you
qualify for a Tier 2 Justification as described in the link above.

All materials should be submitted to alex.willis@wchospital.ca by end of day Monday, July 30, 2018. Please include “CRC
Tier 2, CIHR” in the subject line of your email.
Further information regarding nomination and eligibility criteria may be found here. For more information about the
CRC nomination process at Women’s College Hospital, contact Alex Willis, Manager, Research Grants at
alex.willis@wchospital.ca, or visit http://www.womensresearch.ca/about-us/CRC-Equity.
WCH recognizes that scholars have varying career paths and that career interruptions due to personal circumstances can
be part of an excellent research record. Search committee members have been instructed to give careful consideration
to, and be sensitive to the impact of, career interruptions in their assessments.
WCH is strongly committed to diversity within its community and especially welcomes applications from racialized
persons / persons of colour, women, Indigenous / Aboriginal People of North America, persons with disabilities, LGBTQ
persons, and others who may contribute to the further diversification of ideas.

